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For almost 70 years, Stockett and 
Thomas has been providing employee 
benefits like group insurance, retirement 
plans, and bank-owned life insurance 
for financial institutions in Mississippi. 
Chad Stockett and Curt Thomas of-
ficially acquired the agency in 2009, 
and they are the familiar faces known 
to many bankers around the state.

“Chad and Curt know everything 
about every service they offer and are 
always quick with an answer or solution. 
Our bankers trust them and I do, too. 
I’ve been with the MBA for 7 years now, 
and working with the two of them has 
been one of the best parts of my job,” said 
Sherell Taylor, MBA insurance Manager. 

The long history with the MBA started 
in 1951, one year after Ralph and W.C. 
Hester founded Hester and Hester. In 
1951 Ralph and W.C. Hester started 
the MBA medical plan with their friend 
Leigh Watkins, then Executive Director 
of the Mississippi Bankers Association. 
That medical plan was originally admin-
istered by Pan American Life Insurance 
Company of New Orleans, LA before 
eventually moving to Blue Cross & 
Blue Shield.  Other employee benefits 
plans developed over the years to be-
come the benefits plans we know today.  

Stockett and Thomas as it stands to-
day started to really take shape about 10 
years later, when Marvin Stockett and 
Bill Thomas began working for Hester 
& Hester in 1962 and 1963, respectively. 
They became partners in the company 
with Ralph Hester in the mid-1980s, 
making it Hester, Stockett, & Thomas. 
Ralph Hester retired in 1991, and Marvin 
and Bill were equal partners in Stockett 
and Thomas Agency, LLP.  In 2003, their 
sons Chad Stockett and Curt Thomas 
began working for the partnership, 
eventually becoming partners in 2006, 
and by 2009, Chad and Curt were equal 
partners after Marvin and Bill retired.

While both Chad and Curt are 
highly qualified in the field and well-
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versed in employee benefits, neither 
had originally set out to eventual-
ly take over Stockett and Thomas. 

Chad Stockett started out in account-
ing and had come most recently from 
a position as the controller for a large 
company. “It was very routine month to 
month. You couldn’t be out of the office 
on certain days every month because 
of responsibilities and schedules, and I 
knew in the long run that something so 
regimented wasn’t a fit for me. Now, I 
get to do some of the analytical things 
that I like, and I also get to be interactive 
and be with people, which I really enjoy.”

Curt Thomas was in the employee 
benefits and insurance business from 
the beginning. “After I graduated MSU, 
I worked for Southern Administrators 
and Benefit Consultants Inc. for about 
two years and loved it,” he said. He then 

returned to school for his Masters in 
Busines Administration at Mississippi 
College and went to work as a dental 
insurance representative, then later for 
Aetna, all staying in the insurance field. 
“I loved what I did. I knew retirement 
plans well, and might still be doing 
something along those lines had my 
dad not brought up working with him.”  

The transition to working for Stockett 
and Thomas was natural for both, and 
they both have a true desire to make 
sure their customers are set up with 
great solutions for their employees. 

“Our employee benefits business is 
really about helping people. That’s what 
we enjoy. We know, from our experi-
ence in the financial services arena, that 
many people don’t have insurance or 
retirement savings beyond what is of-
fered through their employer. It’s just 
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human nature to procrastinate about 
things that are not fun to think about.  
So, we feel that responsibility when 
planning employee benefits solutions for 
our employer groups because we know 
the impact it can have on the families of 
each employee.  It’s also fun for us when 
we get to find creative solutions to solve 
a problem or create a benefit,” said Chad. 

Didn’t think creativity was required for 
benefits? “A good example of that is our 
executive deferred compensation plans. 
They are intended for senior vice president 
levels, and each case is unique in its own 
way. The retirement plans are all going to 
vary. Each case is its own and will need 
its own solution, and so each needs its 
own attention. It’s never a one size fits all 
case. I enjoy that aspect of it,” said Curt. 

“I like the challenges of figuring out 
individual cases, and 401k plans. When-
ever you enroll a 401(k) plan, you’re 
helping people, truly helping save for 

retirement. I also like meeting in the 
banks and helping people get enrolled 
for the right benefits,” added Curt. 

Stockett and Thomas’s main clien-
tele is financial institutions, but it has 
been broader than that in the past. “It 
just evolved that way; it wasn’t neces-
sarily intentional that way,” said Chad. 
“It just happened that as we learned 
about our customers and what they 
needed, we ended up gravitating to-
ward the financial and banking world.”

One bonus of working with bankers 
is that they are generally knowledgeable 
about the products and services. “They 
understand and appreciate what you’re 
talking about, so that makes it easier 
and more enjoyable for us,” said Curt. 

Henry “Bubba” Logue, President and 
CEO of Merchants and Planters Bank, 
Raymond, and VEBA Trust Chair, has 
worked with Stockett and Thomas since 
joining Merchants and Planters Bank in 

2011 and having served on the VEBA 
Board of Trustees. “What I appreciate 
about both is that they always look for 
the best value for the banks and the 
employees while balancing expense and 
good service. With their help, we’ve 
been able to keep this without spikes in 
expenses while also keeping a good prod-
uct for employees. They do a great job of 
helping us keep that balance,” he said.

Chad and Curt aren’t much for self-
promotion, because they are so focused 
on promoting what they do and get-
ting their products into bankers’ hands. 
“We’ve never had a slogan or mission 
statement.  We just try to do the best 
we can each day, to be as transparent 
as possible, and treat others the way we 
would want to be treated,” said Chad. 

If your bank is not currently work-
ing with Stockett and Thomas or needs 
to review your current plans, you 
can contact them at 601-948-3733. 
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Top Left: Chad and 
Curt are active support-
ers of MYB events, too, 
pictured here during 
the 2019 MYB Leader-
ship Conference. Right: 
Its from about 1974 or 
so at the Broadwater 
Beach Hotel in Biloxi at 
the MBA convention.
Bottom Left: Curt and 
Chad get involved in 
MBA Annual Conven-
tion fun. Right: This 
year, they showed off 
their musical talents 
during Vendorpalooza. 


